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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION

By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

??2~~-.&-:6~"> ?
Wage Determination No.: 2003-0044

William W. Gross Division of Revision No.: 1
Director Wage Determinations Date of Last Revision: 03/10/2003

State: California

Area: California County of Imperial

Employed on U.S. Department of Defense contract for alongside aircraft refueling, storage and cryogenic
services.

Collective Bargaining Agreement between Trajen Incorporated and Teamsters Local 542 effective October 28,
2002 through October 28,2007.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension

agreement(s).
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

TRAJEN INC.

AND

TEAMSTERS LOCAL 542
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AGREEMENT

This AGREEMENT, made and entered into this 28th day of October, 2002, by and between
TRAJEN, INC., hereinafter referred to as the "Employer", and TEAMSTERS LOCAL UNION
No. 542 chartered by the INTER.~ATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter referred
t th "0 ' " .,: 0 as e mon.
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ARTICLE I-RECOGNITION

The Employer recognizes the Union as the exclusive collective bargaining agent for all
full-time and regular part-time employees employed by the Employer at its facility located at
NAF EI Centro Ca, Bldg. #507 excluding all other employee, office clerical employees and
supervisors, as defined in the Act, and as amended and as certified in Case #21-RC-20405 dated

December 14,2001.
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ARTICLE 2 -UNION SECURITY

Section I.

..All employees are required to become and remain members of the Union as a condition" C of employment. New employees are required to become members of the Union within thirty-one

(31) days from date of hire, and to remain members of the Union in good standing as a condition
of continued employment.

Section 2.

Employees who do not comply with the provisions of Section One shall be discharged by
the Employer after the Union shows proof to the Employer that they have sent a registered letter,
return receipt requested, to the employee informing said employee as follows:

1. The exact amount due;

2. How the amount was calculated;

3. An exact date that the money must be paid.

Section 3.

The Union hereby indemnifies and defends the Employer and holds it harmless against
any and all suits, claims, demands and liabilities that may arise out of, or by reason of, any action
that shall be taken by the Employer for the purpose of complying with this Article.

Section 4.

Membership in good standing means only the timely tender by the employees of unifonn
initiation fees and periodic dues as may be lawfully required and that compliance with these
fmancial obligations shall constitute compliance with the Union security requirements of the
Collective Bargaining Agreement.
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ARTICLE 3 -CHECK-OFF

Section 1.

The Employer agrees to withhold and to remit promptly to the Union the initiation fee
and monthly dues from the pay check of each employee covered by this Agreement, in
accordance with a written order which the Union agrees to furnish signed by each individual

employee.

Section 2.

~:li:;:\"::;~')'ij Such deductions shall be made by the Employer from wages of employees for their first
'[;;7:;~ c pay period in the calendar month, and will be trans~itted to the Union no later than the 25th day
i~ic:"j of the month unless unable to do so because of equipment breakdown, or acts of God.
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ARTICLE 4 -DISCIPLINARY PROCEDURE

Section 1.

Employees may be discharged and/or suspended for any reason not prohibited by law, but
in case of discharge, the reason shall be given in writing by the Employer to the employee and
shop steward at the time of discharge and/or suspension.

Section 2.

A. For disciplinary infractions which do not warrant discharge, the Employer agrees
to follow the following minimum procedure for sarne or similar offense:

First offense: Verbal.

Second offense: Written warning.

Third offense: Suspension or discharge.

B. After a period of twelve (12) months, written warnings shall not be valid for
disciplinary action.

Section 3.

The shop steward, or an alternate, if available, shall be present at steps two and three of
.the disciplinary procedure. The employee and the Union shall receive a copy of any written

warnIng.

Section 4.

Under normal circumstances, warning notices will only be considered valid if they are
issued within seven (7) working days of the event given rise to the notice, or within seven (7)
working days from the date the Employer first had knowledge of the subject event. Time limits
shall be extended by Union agreement which will not be unreasonably withheld.
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ARTICLE 5 -SENIORITY

~ection 1.
,

Seniority, as defined in this Article, shall be the detem1ining factor in all promotions,
layoffs, demotions, recalls, scheduled overtime and vacation scheduling.

Seniority, as herein used, shall consist of:

Length of continuous service with the Employer, provided skill, ability,
perfonnance, experience and aptitude are relatively equal in management's
reasonable and good faith discretion.

All job openings (except vacation relief, sickness replacements or leave of absence
replacements) shall be posted for three (3) working days at the time clock. All posting shall be
dated and timed and a copy sent to the Union office. Consideration for said openings shall be
given to employees from within by seniority before outside hiring can be done.

Section 2.

Seniority means length of continuous service without a break. An employee's seniority
and employee status shall be lost for any of the following reasons:

1. Discharge.

2. Resignation or other tennination of service by voluntary act of employee.

3. Continued absence of twelve (12) months or more from work.

4. No show no call for three consecutive days without a bona fide reason.

5. Layoff for one (1) year.

6. Fails to report for work within three (3) working days after recall notification

(return receipt requested).

Section 3.

Probation -New hires shall work on a probationary basis for the first ninety (90) days
of employment. During this probationary period, such employees shall be considered as being
on trial, subject to immediate dismissal without prior notice, at the sole discretion of the

Employer.

Discharge during the probationary period shall not be subject to the grievance and
arbi tration procedures of this Agreement. After completion of the probationary period, the
employee shall have seniority as of their date of hire.
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ARTICLE 6 -WAGES AND CLASSIFICATIONS

Section 1.

Employees shall receive wages in accordance with the governing site contract. Each year,.. of the contract commencing on the effective date of contract wage modification, each employee

shall receive a wage increase as dictated by the Federal Wage Determination or a three percent
(3%) increase, whichever is greater.

Section 2.

The minimwn wage scale to be paid all classifications covered by this Agreement shall
be that specified in Exhibit "A", attached hereto subject to and made a part of this Agreement.

Section 3.

When an employee is requested to do work in a higher rated classification, the employee
shall receive the higher rate of pay for the time worked. When an employee is requested to work
in a lower rated classification the employee shall receive his scheduled rate of pay for the entire
day in which such work is performed.

Section 4.

Should the Employer establish a new operation, department or classification within the
existing bargaining unit, the Employer shall compensate such classification in accordance with
the prevailing Wage Determination.
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ARTICLE 7 -HOURS AND OVERTIME

Section 1. Full Time
,.

The Employer shall schedule at least fifteen (15) employees a minimum of thirty (30)
hours work per week, except when work is not available. Such employees shall be considered
full time employees.

Section 2. Part Time

Employees who are regularly scheduled to work less than thirty (30) hours per week shall
be considered part time.

Section 3.

All employees are to be compensated from the time they start work on any day until
discharged from duty, excepting time out for meals. Sick leave hours shall not be considered as
hours worked for purposes of calculating overtime entitlement.

Section 4.

Overtime -overtime shall be paid at the rate of one and one-half (I Yz) times the regular
rate of pay .for all work performed in exces~ of eight (8) hours in anyone (I) day or forty (40)
hours in anyone (1) week. All work performed in excess of twelve (12) hours shall be paid at
two (2) times the regular rate of pay.

Section 5.

All employees shall be granted a ten (10) minute rest period in the first half of their shift
and a ten (10) minute rest period in the second half of their shift. Such rest period shall be taken
without loss of pay and the employee shall not be required to make up such time.

Section 6.

All work presently being performed by the bargaining unit shall continue for the duration
of this Agreement to be performed by the bargaining unit, provided, however, that the Employer
may subcontract work if such work does not displace bargaining unit employees. Customer
personnel and supervisors may perform bargaining unit work; however, bargaining unit
employees shall not suffer any reduction in scheduled hours as a result of such work.
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ARTICLE 8 -VACATION

Section 1.

..Except as otherwise provided herein, vacation benefits shall be in accordance with the
governing site contract and Labor Standards for Federal Service Contracts.

Section 2.

Full time employees covered by this Agreement shall be eligible for paid time off for
vacation after one full year of service as follows: After one year of continuous service, two (2)
weeks, after five (5) years continuous service, three (3) weeks and after twelve (12) years
continuous service, four (4) weeks. Employees who are eligible will receive full vacation
benefits on the anniversary date of their employment and upon each succeeding anniversary date
thereafter. In accordance with Labor Standards for Federal Service Contracts (CFR Title 29, Part
4), vacation may not accrue or vest before an employee's anniversary date. Employees who
performed similar work at the same facility while employed by Employer's predecessor will
retain the anniversary dates they held in their previous positions.

Section 3.

After one (1) year of service, eligible employees may request time off for vacation.
Vacation benefits will be paid in one lump sum shortly after the employee becomes eligible
regardless of when the time off is requested or taken.

Section 4.

If a holiday occurs during an employee's vacation, the observance date for the holiday
will not count as vacation time.

t)



.( ..

ARTICLE 9 -HOLIDAYS

Holiday time/pay shall be in accordance with the governing site contract and Labor
,'" Standards for Federal Service Contracts. In addition, employee shall be entitled to one (1)

floating holiday each year following the first anniversary of their employment.

Section 1. Wage Determination Holidays

New Year's Day

Martin Luther King, 1r.'s Birthday

Washington's Birthday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day

Christmas Day
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ARTICLE lO-SICKLEAVE

Section 1.

~ Each year, full time employees may take up to two (2) days off for personal leave to
accommodate personal illness.

Section 2.

Sick leave days are not supplemental vacation days or "free days." Therefore, depending
on the nature of an employee's absence, the Employer may request a doctor's note to verify that
the absence was excused.

Section 3.

Sick leave does not accumulate from year to year, and may not be used to supplement
vacation benefits. Any unused sick leave is not payable upon tennination.
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ARTICLE 11 -GRIEVANCE AND ARBITRATION PROCEDURE

Section 1.
ii,

~'i,;,~! Any question on interpretation of application of this Agreement shall be resolved by this
" ,
,~,,~::;"'m!. grievance and arbitration procedure. Grievances may be filed either by an individual bargaining
,.. :1~ unit employee or by the Union. The following procedure shall be observed:

1. The grievance shall be submitted in writing to the immediate supervisor or Union
representative. Such submission must be made within ten (10) calendar days of the events giving
rise to the grievance or the grievance shall be deemed waived.

2. If an adjustment satisfactory to the aggrieved party is not reached within seven (7)
calendar days from the date of submission to the Employer, the aggrieved party or his/her
representative shall submit the written grievance to the Human Resources Office of the
Employer within twelve (12) calendar days from the date the grievance was initially submitted to
the supervisor.

3. If an adjustment satisfactory to the aggrieved party is not reached within ten (10)
calendar days after its written submission to the Human Resource Office, either party may
demand arbitration within fifteen (15) calendar days after written submission to the Human
Resources office of the Employer

4. In the event arbitration is demanded, the Employer and the Union may mutually
agree to an arbitrator. If an arbitrator cannot be mutually agreed upon, then the parties shall
jointly request a list of five (5) arbitrators from the Federal Mediation and Conciliation Service.
Upon receipt to the list, the parties shall meet promptly for the purpose of selecting the arbitrator.
The strike-off method shall be used to select the arbitrator.

5. The arbitrator thus selected shall be notified of his/her appointment by joint
communication of the parties. Arbitration shall subsequently be held in accordance with the
procedures set forth herein, and by such further rules and procedures as the arbitrator shall direct.

6. Each party shall bear its own costs; however, the fees and expenses of the
arbitrator shall be equally shared by the parties.

7. The arbitrator's decision shall be final and binding on the parties to the extent that
it draws essence from the Collective Bargaining Agreement. The arbitrator shall not add to,
subtract from, or modify the terms of this Agreement.

8. The time limit provisions of this Article may be waived or extended by mutual
agreement. Failure of either party to comply with the above-referenced time requirements shall
constitute a waiver of the right to pursue the grievance.

9. limitation of Power of Arbitrator -The powers of the arbitrator are limited as

follows:

17-
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a. He/she shall have no power to add to, subtract from, or modify the terms
of any Agreement.

b. He/she shall have no power to establish wage scales or, except as he/she is
..herein specifically empowered, to change any wage.

c. He/she shall have no power to substitute his/her discretion for the
Employer's discretion in cases where the Employer is given discretion by this Agreement or by
any supplementary Agreement.

13
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ARTICLE 12 -SAFETY

Section 1.

The Employer shall make reasonable provisions for the safety and health of its employees
during the hours of their employment. All protective devices, wearing apparel and other
equipment necessary to properly protect employees from injury shall be provided by the
Employer.

The Employer shall supply steel-toed boots on an as needed basis, but shall be no less
than one pair every twelve (12) months. The cost to the Employer shall not exceed $75 per pair.

Section 2.

A Safety Committee will be establish and maintained. The Committee will include the
shop stewards or their alternates (designated), along with the department heads or an alternate
(designated), and someone from management (designated). Any safety problems shall be
brought to the Committee's attention and the Committee will respond within thirty (30) days.

A safety meeting should be held at least once every quarter. Prior to each safety meeting.
the suggestion boxes should be checked, any suggestions to be reviewed by the Committee.

Section 3.

To operate forklifts, machines, etc.. employees must first be instructed and qualified.

Section 4.

Whenever an employee is required to wear a specific type of uniform, the cost of
furnishing and maintaining such uniform will be borne by the Employer. This provision shall
not apply where the uniform consists of clothing which may be worn outside of work.
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ARTICLE 13 -HEALTH AND WELFARE

Section 1.

The Employer administers a benefits program that is designed to meet the requirements
of a bona fide fringe benefit plan as defined by the Labor Standards for Federal Service
Contracts (Title 29, Part 4, CFR). As such, eligible employees may choose to participate in a
variety of benefit options including medical insurance and a 401 k retirement savings plan.

Section 2.

The Employer shall compensate each employee an hourly amount for heath and welfare
in accordance with the governing site contract and Labor Standards for Federal Service
Contracts. Employees must invest their health and welfare benefits in either the Employer's
health insurance program or 40lk plan. Employees who are enrolled together with one (1)
dependent in the Employer's health insurance plan shall receive an additional fifty (50) cents per
hour and employees who are enrolled with more than one (1) dependent (i.e., family) in the
Employer's health insurance plan will be compensated an additional seventy-five (75) cents per
hour (i.e., in addition to the Wage Determination benefit).

...
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ARTICLE 14 -SUCCESSORS AND ASSIGNS

Section 1.

Successorship obligations shall be governed by the Labor Standards for Federal Service
Contracts (Title 29, Part 4 of Code of Regulations) and applicable federal labor law.

..
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ARTICLE 15 -SEPARABILITY CLAUSE

Section 1.

The provisions of this Agreement are deemed to be separable to the extent that if and
when a Court or Government Agency of competent jurisdiction adjudges any provision of this
Agreement to be in conflict with any law, rule or regulation issued thereunder, such decision
shall not affect the validity of the remaining provisions of this Agreement, but such remaining
provisions shall continue in full force and effect

Section 2.

It is further provided that in the event any provisions are so declared to be in conflict with
such law, rule or regulation, both parties shall meet within thirty (30) days for the purpose of
renegotiating the provision or provisions so invalidated.

'"
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ARTICLE 16 -NO STRIKE, NO LOCKOUT

Section 1.

It is agreed that during the term of this Agreement the Union, its officers or members
shall not sanction or participate in any strike, slowdown or work stoppage or sympathy strike. It
is also agreed that during the term of this Agreement there shall be no lockout of employees by
the Employer.

Any employee found guilty of participating in any strike, slowdown or work stoppage
will be subject to immediate discharge.

~
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ARTICLE 17-FUNERAL LEAVE

Section I.

In case of death in an employee's immediate family (i.e., spouse, mother father, sister,
brother, step children, children, grandparents, grandchildren, mother-in-law, father-in-law), the
Employer shall grant such employee up to two (2) days offwith pay for attending or arranging
the funeral. Proof of death shall be provided if requested by the Employer. In the event of a
death in the immediate family, an employee on vacation shall be extended by two (2) days.

Section 2.

An employee may request an unpaid leave to arrange or attend the funeral of a relative
who is not a member of the immediate family. The Employer will make every effort to honor
the request.

,
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ARTICLE 18 -VISITATION BY AUTHORIZED AGENTS AND STEWARDS

Section I.

Upon advance notice to the Employer and with the Employer's permission which shall
not be unreasonably withheld, an authorized agent of the Union shall have reasonable access to
the Employer's premises for the purpose of investigating grievances or other legitimate business
concerning matters covered by this Agreement, provided the Union agent does not interfere with
the conduct of the Employer's business. If requested, such Union agent may be accompanied by
an Employer representative and shall be subject to and comply with all security and access
requirements of the facility.

Section 2.

A. The Employer agrees to recognize stewards as appointed by the Union. There
shall be no more than one (1) steward and alternate per shift at anyone time during the life of
this Agreement.

B. The steward or alternate may assist in the investigation, presentation and settling
of grievances during non-work hours, unless authorized by the Site Manager to do so during
work hours. Steward or alternate shall not be discriminated against in discharging duties
assigned them by the Union.

C. Shop steward or alternate have no authority to take strike action or any other work
stoppage interrupting the Employer's business.

D. The Employer shall supply new employees with the name of the steward and
alternate, and shall inform the steward or alternate and the Union of any hires, layoffs, discharges
and recalls.

20
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ARTICLE 19- LEAVE OF ABSENCE

Section 1.

A personal leave of absence is an excused absence without pay and without loss of
seniority. All personal leaves must be requested in writing, and submitted to the Site Manager.
A personal leave of absence may be granted in writing by the Employer for reasonable cause.
Copies shall be sent to the Union. Leave of absence may be granted up to a maximum of three
(3) months. A leave of absence will not be granted for the purpose of taking jobs, except a
Union position. Military leave will be granted by the Employer to employees in accordance with
Federal regulations.

A leave of absence due to disability associated with pregnancy shall be granted up to a
maximum of four (4) months. Employees must provide medical documentation certifying the
disability period.

,
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;; ARTICLE 20- NON-DISCRIi"IINA TIQN

Section I.

The Employer and the Union will not allow any discrimination against any employee
because of sex, race, color, religion, age, disability, national origin, sexual orientation, marital
status, veterans and Vietnam-era veterans. Nothing in this Agreement shall be interpreted to
conflict with the Employer's obligations under the Americans with Disabilities Act.
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ARTICLE 21 -NOTICE OF LAYOFF

Section 1. ~)."
,c

In the event of layoff of any full time employee exceeding sixty (60) calendar days, the
Employer shall give one (1) week's advance notice of layoff or one (1) week's pay in lieu
thereof; provided that where the layoff is necessitated by a reduction or cessation of contract
requirements, the Employer has received the same advanced notice from the customer.
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ARTI CLE 22 -PAY CHECKS

Section 1.

Errors in pay. checks must be corrected within seventy-two (72) hours if possible for
hours shown on time cards.
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ARTICLE 23 -MANAGEMENT RIGHTS

Section I.

The employer retains the exclusive right to manage the business, to direct, control and
schedule its operations and work force and to mak~ any and all decisions affecting the business,
whether or not specifically mentioned herein and whether or not previously exercised, except as
expressly limited by this Agreement, and shall be under the terms and conditions herein.

Section 2.

Management functions shall include but not be limited to the sole and e'xclusive right to
hire, promote, demote, layoff, assign, transfer, suspend, discharge and discipline employees;
select and detennine the number of its employees, including the nwnber assigned to any
particular work; to increase or decrease that nwnber; direct and schedule the work force;
detennine the location and type of operation including the programs, methods, procedures and
operations to be utilized or to discontinue their performance by employees of the Employer in
whole or in part and/or to sub-contract the same; determine and schedule when overtime shall be
worked; install or remove equipment; introduce new or improved methods of operation; transfer
or relocate any or all of the operations or business to any location or to discontinue such
operations, by sale or otherwise, in whole or in part at any time; determine the work duties of
employees and require duties other than those normally assigned to be performed; to establish,
modify and enforce policies, work rules and practices (including drug and alcohol testing).

Section 3.

The foregoing statement of the rights of management are not all inclusive but are
indicative of the types of matters or rights which belong to and are inherent in management, and
shall not be construed in any way to exclude other Employer functions not specifically
enumerated. Any other rights or authority the Employer had when there was no collective
bargaining agreement are retained by the Employer and may be exercised without prior notice to
or consultation with the Union except those expressly limited by this Agreement.

...

!~
.". "



ARTICLE 24 -SCOPE OF BARGAINING

The Employer and Union acknowledge that this Agreement constitutes the sole and entire
agreement between the parties and expresses all obligations and restrictions imposed on each of
the respective parties during its term.
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ARTICLE 25 -TERM OF AGREEMENT

This Agreement shall be effective from October 28, 2002 to October 28, 2007, and shall
continue from year to year thereafter unless either party indicates a desire to modify or temIinate
this Agreement by serving \VTitten notice on the other party at least sixty (60) days prior to the
expiration date.

TEAMSTERS LOCAL No. 542 TRAJEN, INC.
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EXHIBIT A

.,Wage Detennination Occupation Title Trajen Classification Minimum Hourly ,c

Wa e Rate
Heating, Refrigeration, and Air Conditioning Liquid oxygen (LOX) $18.76
Mechanic
Fuel Distribution System 0 erator Tank Fann $17.67
Truck Driver, Tractor Trailer Driver $15.36
Com uter 0 erator IV Dis atcher $20.39
Aircraft Servicer II Hotsite $16.81
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LETTER OF UNDERSTANDING

BETWEEN

TEAMSTERS LOCAL 542 AND TRAJEN INC.

Teamsters Local 542 and Trajen Inc. agree that an)'- casual employees who work
sixteen (16) hours or less per month will not pay monthly dues for that month.

Casual employees who work more than sixteen (16) hours in a month shall pay
one-fourth of the dues rate per day up to a maximum of monthly dues equal to
two and one-half (2 1/2) times the hourly rate.

Upon completion of eighty (80) hours in anyone month period, casual employees
will pay an initiation fee to Teamsters Local 542.

The company further agrees to provide the union with a list outlining the number
of hours worked each month for each casual employee as well as any dues owed
by each employee.

: FOR THE UNION:
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